<4 éPetroTal

- Our
7 e o ommitment

T  Clrop ¢
=18 I




é PetroTal

Message from the CEO and
the Chairman of the Board

To our stakeholders:

We are pleased to present our Report “Our commitment”, a publication that summarizes
our intense and committed work during 2024 to consolidate a sustainable development
model in the oil industry, maintain the company’s comprehensive growth, and its
institutional evolution.

During this period, our cumulative investment reached almost USD 600 million, and
historical production exceeded 24 million barrels of oil. In addition, we achieved
certification of 100 million barrels of proven and probable reserves, a guarantee of
continuity and productivity for the coming years.

Our personnel grew by 35 % to a total of 200 employees. The challenge of managing
both our direct workforce and the larger number of contractor workers motivated an
evolution in our preventive health and safety culture, which we apply at all levels and
activities of the companuy.

This report highlights the valuable progress, achievements, and milestones reached
in terms of sustainability, and will serve as concrete evidence of our ongoing
commitment to transparency and the development of responsible oil activities that
contribute to environmental preservation and local development.

In the social sphere, the Permanent Fund for the Development of the Puinahua District
(Fund 2.5) accumulated almost USD 22 million at the end of 2024, as a result of our
contributions. These resources were designhed to finance projects that promote a better
quality of life in the district where we have been operating since 2017.

We supported the execution of various infrastructure projects in Puinahua, with the aim
of improving community and educational spaces. In addition, we prepared technical
files for future projects that will continue to promote local development.
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At the same time, the Citizen Socio-Environmental
Monitoring Program (PROMOSAC) conducted 458
environmental monitoring activities of our operations,
our higher-education scholarship program benefited 100
students from the district of Puinahua and 95 Indigenous
students from the Loreto region; and we generated 545
local jobs, among other activities and benefits.

We also actively disseminated the company’s new
Human Rights policy among our employees, contractors,
and police officers, and strengthened mechanisms to
prevent child labor throughout our value chain.

In the environmental sphere, within the framework of
our commitment to addressing climate impacts, we
continued calculating our carbon footprint and initiated
a first assessment of fugitive emissions, with a particular
focus on methane, across our operations through the use
of advanced portable drone technology.

We continued the implementation of our Environmental
Compensation Plan, through coordinated efforts with the
National Service of Natural Areas Protected by the State
(SERNANP) to mitigate the impacts of our operations in
the buffer zone of the Pacaya Samiria National Reserve
(RNPS). In compliance with the plan, in 2024 we built
and equipped conservation and development centers in
priority sectors of the reserve, and implemented satellite
internet in six of these stations, which are essential for
monitoring this natural wonder.

We also support patrols and monitoring, with approved
protocols, of the white caiman and the giant river otter. In
addition, we promoted sustainable commercial activities,
such as the formalization of 200 artisanal fishermen,
sustained support for the formal commercialization of
taricaya eggs, and contribution to the “Entrepreneurs by
Nature” fund contest.

Moreover, the Biodiversity Monitoring Program made
it possible to discover a new species of orchid hamed
Specklinia bretaiiense, in honor of the locality of Bretana,
whereitwasfoundandclosetothecompany’s operations.
This discoveryis detailed in the orchid study conductedin
Block 95 and was presented at the III Peruvian Congress
of Orchidology.

Our 2024 Commitment is not intended to be merely a
collection of figures or a record of activities. More than
that,wewant thisreporttoserveasareferencematerial
that reflects how the oil operations we have carried out
over the past seven years are conducted responsibly,
promoting transparency, safety, local development,
and environmental protection, within the framework
of the procedures established by SERNANP for the
compatibility of projects in the buffer zone of the RNPS.

Sincerely,

o e

Manolo Pablo Zahiga-Pflicker
CEO & PetroTal Corp. Director

Mark McComiskey
Chairman of the Board
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1.1. COMPANY OPERATIONS

(GRI2-1)

We are an oil and gas company with more than seven
years of operation and presence in the stock market,
focused on the development of oil assets in Peru. Our
operations cover the exploration, extraction, production
and marketing of crude oil with a technical and efficient

approach.

Hydrocarbon extraction is developed as part of our
upstream operations, which include the exploration of
new reserves and oil production. The extracted crude
oil is treated to meet the regulatory specifications and
technical requirements of our customers.

1. Until May 2025, participation in Block 107 was held through Petrolifera Petroleum
(Peru), a company wholly owned by PetroTal Corp. The transfer of ownership was
completed at the end of that month.

6 > Our commitment 2024

(SASBEM-EP-000.C)

Our exploration and exploitation activities are carried
out in Block 95, located in the town of Bretana,
district of Puinahua, province of Requena, Loreto
region. Additionally, we maintain a presence in Block
107. In this block, activities are suspended while the
corresponding permits are managed as part of the
exploration process.

We are an upstream company in the oil sector. Our
activities focus on exploring new reserves and extracting
crude oll.

7755
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The crude oil produced in Bretafa is marketed through
agreements established with our customers.

The crude oil is treated to meet
the sales conditions established
by our customers and national
regulations. Variables such as
free water content, salt content,
sulfur content, and API gravity
are monitored.
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1.1.1. CORPORATE STRATEGY

Our corporate strategy
continues to be oriented
towards the development
and expansion of oil assets,
under an approach that
prioritizes value creation.

This commitment is maintained through the
implementation of environmental and social measures,
established in our Environmental Impact Assessment
(EIA), approved by the national government through
the National Environmental Certification Service for
Sustainable Investments (SENACE)2.

2. The SENACE establishes mandatory technical and methodological guidelines
for the preparation and approval of the IGA. Among them, the Guide for the
Baseline, the Guide for the Identification and Evaluation of Impacts, the Guide
for the Environmental Monitoring Plan, and the Guide for the hierarchy of
prevention, mitigation, and compensation measures stand out. These guides
form the national regulatory framework and serve as the basis for monitoring
environmental commitments. Not all of them are based on international
frameworks; however, in some cases, they do incorporate specific references,
such as the Project Management Manual (2021), based on best practices in
Project Management, and the Guidelines for incorporating climate change
adaptation (2017), which are framed within international commitments
undertaken by Peru, such as the United Nations Framework Convention on
Climate Change (UNFCCC) and the Paris Agreement

To ensure the effectiveness of our operational and
administrative practices, we have structured monitoring
mechanisms that strengthen control and decision-
making:

e We list our shares on the Toronto, London, and New
York stock exchanges.

Monthly accounting closings in Peru consolidated
into quarterly reports, audited in accordance with
Toronto Stock Exchange standards.

e Continuous monitoring of CAPEX, OPEX and G&A,
with preventive alerts to the responsible areas on the
progress of the AFEs.

e Rigorous compliance with corporate reporting
schedules, externally audited and reviewed by the
Board of Directors.

* Quarterly publication of financial indicators on the
PetroTal Corp. web portal, reinforcing transparency.

In 2024, we incorporated key learnings from the previous
years management, integrating them into our institutional
processes and corporate policies to strengthen efficiency and
organizational governance.

« Implementation of the SAP ERP system: We made progress
in the implementation of the SAP ERP system, which has
made it possible to strengthen internal controls, automate
critical processes, and improve traceability and efficiency
throughout the operation.

» Strengthening governance in purchasing and contracts: We
strengthened purchasing and contract processes through
homologation and standardization with customers and
suppliers.

e Comprehensive mapping and standardization of processes:
From the financial area, we prioritize the comprehensive
mapping of processes and the standardization of procedures,
so that operations are aligned with our corporate policies.

e Consolidation of the Internal Audit area: We strengthened
the role of Internal Audit, which has been key to reviewing
processes, identifying critical controls, mitigating risks, and
maintaining cross-cutting and rigorous monitoring of the
internal control system.

» Reinforcement of the culture of compliance: Updating and
dissemination of compliance policies, as well as the training
of our staff. Additionally, we incorporated a Compliance
Officer, who reports directly to the General Management and
the Corporate Compliance Officer.
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1.1.2. OPERATIONAL PERFORMANCE

(SASBEM-EP-000.A)

Every year we define key performance indicators (KPIs) at the Board level that allow us to comprehensively measure
the performance of all management and work areas, with a special focus on commercial production and financial
management PRODUCT

TABLE 1. ANNUAL PRODUCTION BY PRODUCT (BLS)

. L. . . Crude Oil 4,453,056.00 5,200,424.00 6,490,336.00
By the end of 2024, we achieved positive compliance with

the goals set. Among the main results:

17 733

AVERAGE barrels per dOU (bpd),

DAILY
PRODUCTION an increase of 24.46 % compared to 20283.
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COSTS reflecting sustained optimization thanks to logistical
(oPEX) efficiencies and improvements in drilling processes.
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BUDGET The execution of CAPEX and OPEX remained

EXERCISE within the projected range, with deviations

controlled and reported in a timely manner.
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1.2. GOVERNANCE STRUCTURE

We have a governance structure
headed by the Board of Directors

of PetroTal Corp., responsible for
managing corporate and operational
affairs for the benefit of shareholders.
This body is chaired by an external

director and consists of memlbers 2 A4

with proven experience in finance, TABLE 2. COMPOSITION OF THE BOARD OF DIRECTORS 2y - ‘ A
regulation, engineering and Oll NAME ROLE YEAR OF ENTRY DWELL TIME INDEPENDENCE
operations, auditing, and the energy W Manolo Pablo Zafiga-Pflicker CEO and Director 2017 8 years Not independent
sector. The Board of Directors is Mark McComiskey S e sl 2016 Slears Independent
also supported by four specialized Gavin Wilson Director 2013 12 years Independent

comm ItteeS . Eleanor Barker Director 2019 6 years Independent

Jon Harris Director 2022 3 years Independent

Felipe Arbelaez-Hoyos Director 2023 2 years Independent

Emily Morris Director 2023 2 years Independent

Denisse Abudinen Director 2025 <1 year Independent

Check more information
about our Directory here

10 > Our commitment 2024
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TABLE 3. BOARD COMMITTEES

COMMITTEE

Audit Committee

MEMBERS

Eleanor Barker (Chair),
Mark McComiskey,
Felipe Arbelaez Hoyos

DESCRIPTION

It oversees financial statements, internal control, relationship
with external auditors, and the reporting of financial
irregularities. It ensures the accuracy of the financial
information disclosed. All its members are independent and
have financial competence.

Compensation and Corporate
Governance Committee

Mark McComiskey (Chair),
Gavin Wilson, Jon Harris

It oversees compensation policies, proposes new board
members, evaluates their performance, and ensures
continuous improvement in governance practices. It can hire
outside advisors and meets at least once a year.

Reserves Committee

Jon Harris (Chair), Gavin Wilson,
Manuel Pablo Zaniga-Pflicker,
Emily Morris

It oversees the reserve evaluation carried out by external
firms and discusses their conclusions. It may hire outside
advisors and meets at least once a year or as required by the
board.

Health, Safety, Environment
and Corporate Social
Responsibility Committee

Felipe Arbelaez Hoyos (Chair),
Gavin Wilson, Denisse Abudinen

It reviews policies related to health, safety, environment, and
social responsibility. It monitors compliance, and reports to the
board of directors. It oversees the company’s ESG strategy and
may hire external advisors. It meets at least once a year.

Technical Committee

Mark McComiskey, Jon Harris
(Chair), Eleanor Barker and
Emily Morris, Denisse Abudinen

It plans the development of the Bretana field and project
execution activities, as well as other technical evaluations
of commercial development opportunities, exploration and
evaluation activities.

Find out more about our

Committees here

The election of members to the Board of Directors is regulated by four key mechanisms:
« Annual election by shareholders during the Ahnual General Meeting.

« Individual voting under majority policy, where any director who does not receive more
than 50.00 % + 1 favorable votes must submit their immediate resignation, subject to
acceptance by the Board of Directors.

« Presentation of hew candidates by shareholders, in accordance with the prior-notice
provisions established in internal regulations.

» Evaluation of independence and competencies under the rules of the Toronto Stock
Exchange (TSX) and Canadian regulations, ensuring independent profiles (according
to National Instrument 52-110) with sufficient experience to be part of key committees.

The Board assumes responsibility for continually evaluating its performance, as well as the
effectiveness of the committees and the individual contributions of its members. These
assessmentsallowyoutoidentifyareasforimprovementtooptimize corporate oversight.The
Corporate Governance and Compensation Committee leads these evaluations, reviewing
individual input, implementing improvements, and updating criteria for new appointments.

Our directors are compensated for their services, reimbursed for reasonable expenses
incurred in connection with participation in meetings and are entitled to the allocation
of restricted and performance stock units under the Performance-Based Restricted Stock
Units Plan (PRSU Plan).

In terms of corporate governance, the Board of Directors oversees ESG risks and impacts
primarily through the Health, Safety, Environment and Corporate Social Responsibility
Committee, which monitors the ESG strategy and its implementation by management to
meet annual targets. Mainly, from the Vice Presidency of Sustainability, VP of Operations
and the Legal & Permits Management that include Compliance and Risks, we manage risks
and opportunities, including those related to climate change, aligned with our corporate
strategy and management frameworks.
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1.3. COMPLIANCE MANAGEMENT

(GRI 2-24) (SASBEM-EP-530a.1)

Our compliance system consists of a set of policies, regulations, and manuals that
establish the necessary guidelines for our operations.

COMPONENTS OF OUR COMPLIANCE SYSTEM

o
At the corporate level, Board members receive, upon joining, key information on our
corporate governance policies, recent public documents, access to management,
legal advice and training on the London Stock Exchange’s Alternative Investment Market

FOEICIES (AIM) Rules, through the Nominated Advisor. We also promote their continuous updating

« Internal Work Regulations

through contact with external consultants, attendance at specialized seminars and

- Internal Occupational Health and direct visits to our field operations.

Safety Regulations

For their part, all our employees receive,
upon joining, the institutional policies
related on ethics, crime prevention, conflict
of interest management, regulatory
compliance and proper use of reporting
channels, enabling them to know the
expected standards of conduct.

MANUALS

12 > Our commitment 2024
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1.3.1. PROJECT MANAGEMENT

In environmental matters, we apply compliance
management before the start of each project through
environmental assessments that comply with current
national regulations and the requirements established
in our Environmental Impact Studies (EIA). Additionally,
we use international standards as references, such
as the guidelines from the World Bank, the ISO 14064
standard, the Red List of Threatened Species from the
International Union for Conservation of Nature (IUCN),
and technical guidelines issued by governmental
entities. In environmental matters, we apply compliance
management before the start of each project through
environmental assessments that comply with current
national regulations and the requirements established in
our EnvironmentalImpact Assessment (EIA). Additionally,
we use international standards as references, such
as those from the World Bank, ISO 14064, the Red List
of Threatened Species from the International Union
for Conservation of Nature (UICN), and the technical
guidelines issued by governmental entities. These
assessments allow us to define plans and strategies to
prevent, mitigate, or compensate for negative impacts
on people, communities, biodiversity, and ecosystems.

[
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We organize our environmental management considering the location and socio-

environmental sensitivity of the projects, as well as the expectations of stakeholders.
We implement the environmental compliance instruments that are part of the
approved EIA, which mainly include:

« The commitment to climate is reflected in various actions, including the annual
measurement of the carbon footprint, which includes the development of
projections for a reduction in emissions derived from the use of gas for electricity
generation. Additionally, we implement climate change adaptation projects, such
as the construction of groins along the banks of the Puinahua canal, designed
to halt erosion and protect both the population of Bretafia and our operations.
Complementarily, we deploy our PCAThe Environmental Management and
Monitoring Plan, which defines measures for soil, air, water, landscape, biodiversity
and emissions, and integrates a contingency plan focused on the protection of
water resources.

* The Solid Waste Minimization and Management Program as part of our circular
economy strategy.

« TheEnvironmental Restoration and Compensation Programs, which, according to
the IGA approved by SENACE, are aimed at achieving net-zero loss in biodiversity
by the end of the projects. The Community Relations Plan, an essential component
of our Environmental Management Strategy (EMA), which articulates measures for
the prevention, control and mitigation of socio-environmental impacts. It seeks to
guarantee the balance between the development of the project, respect for the
rights and well-being of the communities, promoting dialogue and transparency.
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1.3.2. CASES OF NON-COMPLIANCE

(GRI 2-27) (GRI 2-16)

In 2024, we registered cases of non-compliance (administrative ~ We also reaffirm our commitment to transparent and responsible
violations) linked to observations made by the Supervisory Agency  management through the timely, confidential and objective attention

for Investment in Energy and Mining (OSINERGMIN) and OEFA, which  of critical concerns, complaints and denunciations presented by our
resulted in the imposition of fines. Some of these sanctions are stillin ~ stakeholders.

the process of being reviewed, as they are discrepancies related to
the interpretation of the applicable regulations.
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CASES

Number of cases that resulted in fines

Number of cases that resulted in non-monetary sanctions
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TABLE 5. FINES PAID FOR CASES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS (USD)

CASES

Number of fines paid 2 2 7
Value of total fines paid 6,038.80 189,525 249,603.56

14 > Our commitment 2024
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We have a Whistleblowing Policy that
establishes the guidelines and procedures
to report, securely and anonymously, any
situation that could represent an ethical,
moral or legal violation associated with
our operations.
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1.3.3. MEMBERSHIP IN ASSOCIATIONS

We are part of various business and trade associations that contribute to the
development of the sector and promote good corporate practices. Among them are
the National Society of Mining, Petroleum and Energy (SNMPE), the National Society of
Industries (SNI), the American Chamber of Commerce (AMCHAM), the Peruvian Institute
of Economics (IPE), Sustainable Peru, the Alliance for Works for Taxes (ALOXI), the Peru21
forum, the Canada-Peru Chamber of Commerce and the Peruvian Institute of Gas and
Petroleum Engineers (IPIGP).

SOCIEDAD NACIONAL
DE MINERIA PETROLEO
Y ENERGIA

_ATH

AMCHAM

CAMARA DE COMERCIO AMERICANA DEL PERU

(s)n)1)

SOCIEDAD NACIONAL
DE INDUSTRIAS

INSTITUTO
PERUANO
DE ECONOMIA

yiNe) 4B Peru 2l

ALIANZA PARA OBRAS POR IMPUESTOS

P=ERU
SOST=NIBLE

LODECIMOSTODO

CAMARA s
DE COMERCIO =Wl INSTITUTO PERUANO DE INGENIEROS
{ ] CANADA-PERU B4V DE GAs, PETROLEO Y ENERGIA
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1.3.4. RECOGNITIONS AND DISTINCTIONS

During 2024, we received significant recognitions that
support our commitment and reflect the progress we
have been making in the implementation of good
ESG practices. The determination of the merit of
these recognitions was based on evaluation criteria
established in the application guidelines of each

managing entity.

\/
EMPRESAS QUE
TRANSFORMAN

¢ Companies that Transform Award:
We received this recognition granted
by IPAE, Grupo RPP, USAID and the
Frieda and Manuel Delgado Parker
Association, for our support to the
Fisheries Innovation Project, which
promotes sustainable paiche fishing,
capacity building, gender equality and
the generation of added value

More information here

ESAS QUE
SFORMAN

ESAS QUE
SFORMAN

2 “{ Premios
2 §_ProActivo
ProActivo Award:

We were awarded by ProActivo
magazine with first place in the
Hydrocarbons category, in recognition
of the Fisheries Innovation Project.

More information here

EMPRESAS QUE
TRANSFORMAN

'ESAS QUE
SFORMAN

Certificacion LEED Nivel Oro:
We obtained this certification,

awarded by the U.S. Green

Building Council, in recognition

of the sustainable design, energy
efficiency, and responsible practices
implemented in our corporate
headquarters, in accordance with

the standards of the LEED Reference
Guide Version 4 for Interior Design and
Construction.

More information here
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1.4. MANAGEMENT OF MATERIAL TOPICS

In 2022, we conducted a materiality analysis through which we identified priority and
emerging issues, assessed their relevance to our stakeholders, and identified those that
should be reported in accordance with the guidelines of the Global Reporting Initiative
(GRI) in the Our Commitment Report.

In 2024, we updated this approach through a double materiality analysis, aligned with
the guidelines of the GRI and the European Financial Reporting Advisory Group (EFRAG),
with the aim of identifying the most relevant ESG impacts, risks and opportunities for
the company and our stakeholders.

16

DOUBLE MATERIALITY ANALYSIS PROCESS

IDENTIFICATION OF IMPACTS,
RISKS, AND OPPORTUNITIES (IRO)

Questionnaires and interviews were

used to assess impacts and risks, using
international standards aligned with internal
commitments.

PRIORITIZATION

The results were presented to senior
management for final validation.

As a result of this process, seven material themes were identified:

Climate action and emissions: Greenhouse gas (GHG) emission
reduction, climate risk mitigation, operational decarbonization,
energy efficiency, air quality.

Biodiversity and natural resources: Spill prevention, ecosystem
conservation, dumping control, efficient use of water, protection
of species.

Commitment to local communities and indigenous peoples:
Transparent engagement, community participation, cultural
respect,localcontractingandinvestmentsinsocialdevelopment.

Humanrights: Training foremployees, contractors and suppliers,
complaint management, security in public order contexts,
prevention of child labor.

Human talent management and occupational health and
safety: Compliance with the OH&S and Management System,
safe working conditions, well-being, diversity and inclusion,
talent retention.

Business continuity: Application of ESG standards to facilitate
access to capital, strengthening communication with
communities, adaptation to extreme weather events.

Ethicsandtransparency:Regulatorycompliance,strengthening
corporate governance, fighting corruption, cybersecurity,
information protection.
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1.5.STAKEHOLDER DIALOGUE

Engagement with our stakeholders is essential to identify risks Therefore, in 2024, we implemented
. e . . . e communication mechanisms that
and opportunities associated with our business activities. ensure consistency, relevance,

and assertiveness in interactions,
with the aim of promoting

an environment of dialogue,
coexistence, and social peace in our
area of direct influence.

TABLE 6. COMMUNICATION MECHANISMS WITH OUR STAKEHOLDERS

MECHANISMS SHAREHOLDERS CUSTOMERS EMPLOYEES COMMUNITIES FINANCIALINSTITUTIONS GOVERNMENT SUPPLIERS AND
CONTRACTORS

El Guacamayo Newsletter X X X X X X

Press releases X X X X X X
Ongoing dialogue X X X X X X X
Email X X X X X X X
Financial reporting X X X

Manuals X X X X
Office of Information and

Citizen Participation (OIYPC) X X

Corporate policies X X X X X X
Social media X X X X X
Meetings X X X X X
Sustainability Report X X X X X X X
Website X X X X X X
Training workshops X X X
Operation visits X X X X

17
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TABLE 7. MATERIAL TOPICS RELEVANT TO OUR STAKEHOLDERS

MATERIAL TOPIC SHAREHOLDERS CUSTOMERS EMPLOYEES COMMUNITIES FINANCIALINSTITUTIONS GOVERNMENT SUPPLIERS AND CONTRACTORS

Climate action and emissions X X X

Biodiversity and natural resources

Engagement with local communities and indigenous peoples

XX XX
XX XX

Business continuity

X
XXX XXX

Human rights

Ethics and transparency X X

X i XX Xi X
X

Human talent management and occupational health and safety

18



-

PetroTal

19

1.6. ABOUT THE REPORT

Our Commitment

At PetroTal, we understand that sustainability is not a discourse, but a practice that must be
integrated into every decision with transparency and responsibility. As a private company in the
oil and gas sector - legally incorporated as PetroTal Perd S.R.L., a subsidiary of PetroTal Energy
International (Peru) Holdings BV. and controlled by PetroTal Corp. - we work to generate shared
value in the territories where we operate.

This, our fifth annual report, covers the period from January 1 to December 31, 2024. It has been
developed with the direct participation of our technical areas, following the Standards of the Global
Reporting Initiative (GRI), including the Sector Standard for the Oil and Gas Industry, the guidelines
of the Sustainability Accounting Standards Board (SASB), as well as the recommendations of the
OECD and the European Union on Responsible Business Conduct.

Each section of this report has been validated by the management responsible for the material
issues and reviewed and approved by PetroTal Corp.,its CEO and Board of Directors. This publication
seeks not only to ensure accountability, but also to encourage dialogue and continuous
improvement.

As Vice President of Sustainability, I invite you to read this report as a clear expression of our
commitment to move forward rigorously, constantly learning and adapting to operate more
responsibly with the environment, people and the future we share.

Any comments, suggestions, or inquiries regarding this report may be directed to:

Ratl Farfan
Vice President of Sustainability

Email: rfarfan@petrotal-corp.com
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2.

Social
management

and human
development
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2.1.HUMAN TALENT MANAGEMENT AND OCCUPATIONAL HEALTH AND SAFETY

(GRI 3-3)

Human talent management and occupational health and safety are essential components for the continuity and efficiency of our operations. During the

reporting period, actions were implemented to maintain a qualified work team, ensure adequate working conditions and promote staff retention.

In terms of health and safety, we prioritize regulatory compliance and complement our management with international standards such as the ISO 45001
and good risk prevention practices. These measures have contributed to strengthening the preventive culture and improving our response capacity to the

demands of the work and regulatory environment.

TABLE 8. TOTAL EMPLOYEES BY GENDER AND REGION

Region

N

200

EMPLOYEES

AT THE END OF 2024

2.1.1. TALENT MANAGEMENT

Lima 46 26 72 54 44 o8 72 55 127
Loreto 26 8 34 38 12 50 59 14 73
Total 72 34 106 92 56 148 131 69 200

TABLE 9. TOTAL EMPLOYEES BY TYPE OF CONTRACT, BY GENDER AND REGION

Type of contract

Permanent contract Lima 41 19 60 48 34 82 60 41 101
Loreto 21 3 24 29 8 37 25 7 32
Total 62 22 84 77 42 119 85 48 133
Temporary contract Lima 5 7 12 10 16 12 14 26
Loreto 5 5 10 9 4 13 34 7 41
Total 10 12 22 15 14 29 46 21 67

21 > Our commitment 2024

(GRI 2-7) (405-1)

At the end of 2024, we reached
200 employees, which
represented an increadse of
35.14 % when compared to
2023, in response to greater
operational demands and the
strengthening of our culture
of compliance and integrity.
This growth has allowed us

to consolidate teams and
prepare the organization for
new challenges.
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TABLE 10. PERCENTAGE OF EMPLOYEES BY JOB CATEGORY, AGE GROUP AND GENDER

Job category

Senior Management

Middle management /
experienced professionals

Coordinators [
mid-level professionals

100.00%

Age group

Under 30 years old
Between 30 and 50
Over 50 years old

Under 30 years old
Between 30 and 50
Over 50 years old

Under 30 years old
Between 30 and 50
Over 50 years old

Under 30 years old
Between 30 and 50
Over 50 years old

0.00%
42.45%
4.72%
47.17%

67.92%

0.94%
12.26%
0.94%
14.15%

32.08%

0.00%

13.21%

5.66%
18.87%

0.94%
54.72%
5.66%
61.32%

10.38%
0.94%
16.98%

100.00%

0.00%
41.89%
6.08%
47.97%

62.16%

0.68%
16.89%
1.35%
18.92%

37.84%

\

0.68%
58.78%
1.43%
66.89%

100.00%

0.00%
16.50%
5.50%
22.00%

0.00%
21.50%

4.50%
26.00%

10.00%
0.00%
14.50%
63.00%

0.50%
11.50%

0.50%
12.50%

37.00%

0.00%
21.50%
7.00%
28.50%

0.50%
33.00%
5.00%
38.50%
12.00%
16.00%
1.50%
29.50%
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In addition to the directly linked o
personnel, we also have a group of
third-party workers (contractors and/ R— , > 48 a5 0/0
or consultants) as well as workers in — @ I
training (interns), who contribute to the 5 Et\__ "
development of our activities without — 1
maintaining qa dil’eCt emplogment We registered a hiring rate of 48.85 %, which implied

. . . . . an increase equivalent to almost half of our workforce
relCI'[IOhShlp with the OrgOIHIZOItlon. compared to the beginning of the year. However, as

of December 31, 2024, 32 dismissals were registered,
representing a turnover rate of 18 %.

This group is made up of contractors, consultants and interns, whose participation
contributes to the operational and technical functioning of our operations.

, R - , : TABLE 11. TOTAL NUMBER OF THIRD-PARTY WORKERS (CONTRACTORS AND/OR CONSULTANTS) AND WORKERS IN TRAINING MODE
Contractors perform essential activities such as drilling, production, construction, ( / )

surveillance, food services, hotels, and waste disposal, among others, under TYPE OF NON-EMPLOYEE WORKER 2022 2023
contracts or service orders entered into with specialized companies. Consultants

712 682

provide technical or professional advice through service lease contracts, while Contractors

interns support administrative and operational functions under pre-professional or Interns 11 12 13
professional internship agreements. Service Providers - Consultants 6 5

Total

23
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TABLE 12. TOTAL NEW EMPLOYEES BY AGE GROUP, GENDER, AND REGION

Age group

Region

Under 30 years old Lima 0 4 4 3 3 6 4 5 9
Loreto 3 1 3 4 1 2
Total o) 7 7 4 6 10 5 6 11
Between 30 and 50 Lima 17 3 20 8 15 23 17 14 31
Loreto 3 1 4 12 1 13 27 4 31
Total 20 4 24 20 16 36 44 18 62
Over 50 years old Lima 2 1 3 2 1 3 1
Loreto 1 0 1 0 0 0 8 0
Total 3 1 4 2 1 3 11 1 12
Total 23 12 35 26 23 49 60 25 85

TABLE 13. EMPLOYEE HIRING RATE BY AGE GROUP, GENDER AND REGION

Age group

Region

Under 30 years old Lima 0.00% 114.29% 88.89% 200.00% 54.55% 85.71% 80.00% 62.50% 69.23%
Loreto 0.00% 150.00% 120.00% 200.00% 85.71% 100.00% 200.00% 28.57% 50.00%
Total 0.00% 127.27% 100.00% 200.00% 66.67% 90.91% 90.91% 52.17% 64.71%
Between 30 and 50 Lima 56.67% 17.65% 42.55% 20.51% 57.69% 35.38% 37.36% 39.44% 38.27%’
Loreto 16.22% 20.00% 17.02% 48.00% 15.38% 41.27% 73.97% 47.06% 68.89%
Total 41.24% 18.18% 34.04% 31.25% 49.23% 37.31% 53.66% 40.91% 49.21%
Over 50 years old Lima 25.00% 66.67% 31.58% 22.22% 40.00% 26.09% 24.00% 16.67% 21.62% |
Loreto 18.18% 0.00% 15.38% 0.00% 0.00% 0.00% 69.57% 0.00% 64.00%
Total 22.22% 40.00% 25.00% 12.50% 28.57% 15.38% 45.83% 14.29% 38.71%
Total 36.22% 40.00% 37.43% 31.71% 51.11% 38.58% 53.81% 40.00% 48.8 5%.
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TABLE 14. TOTAL EMPLOYEE TERMINATIONS BY AGE GROUP, GENDER AND REGION

Age group

Region

Under 30 years old Lima 0 1 1 0 0 0 0 1 1
Loreto 0 0 0 0 0 0 0 0 0
Total o) 1 1 o) 0 o) o) 1 1
Between 30 and 50 Lima 2 2 4 3 1 4 5 7 12
Loreto 0 0 0 2 0 2 6 3 9
Total 2 2 4 5 1 6 11 10 21
Over 50 years old Lima 0 0 0 1 0 1 2 1 3
Loreto 0 0 0 0 0 0 0 7
Total o) 0 o) 1 0 1 9 10
Total 2 3 5 6 1 7 20 12 32

TABLE 15. EMPLOYEE TURNOVER RATE BY AGE GROUP, GENDER, AND REGION

Age group 2022
Women

Under 30 years old Lima 0.00% 28.57% 22.22% 0.00% 0.00% 0.00% 0.00% 12.50% 7.69%
Loreto 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total 0.00% 18.18% 14.29% 0.00% 0.00% 0.00% 0.00% 8.70% 5.88%

Between 30 and 50 Lima 6.67% 11.76% 8.51% 7.69% 3.85% 6.15% 10.99% 19.72% 14.81%
Loreto 0.00% 0.00% 0.00% 8.00% 0.00% 6.35% 16.44% 35.29% 20.00%
Total 4.12% 9.09% 5.67% 7.81% 3.08% 6.22% 13.41% 22.73% 16.67%

Over 50 years old Lima 0.00% 0.00% 0.00% 11.11% 0.00% 8.70% 16.00% 16.67% 16.22%
Loreto 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 60.87% 0.00% 56.00%
Total 0.00% 0.00% 0.00% 6.25% 0.00% 5.13% 37.50% 14.29% 32.26%

Total 3.15% 10.00% 5.35% 7.32% 2.22% 5.51% 17.94% 19.20% 18.39%
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TRAINING AND DEVELOPMENT

Skills development is essential to strengthen performance and consolidate business

sustainability. For this reason, in 2024 we implemented PetroTal Academy, the training

platform aimed at enhancing the knowledge and the skills of our employees through

specialized learning schools. Each school has been designed with a technical and

strategic approach, allowing us to strengthen current capacities and prepare our teams

for future challenges:

Business School: Offers technical training adapted to the industry and aligned with
specific roles, promoting solid and specialized knowledge.

School of Regulatory Compliance: Reinforces our culture of compliance and safety,
ensuring knowledge and application of current regulations.

Digital School: Facilitates the adoption of technological tools and promotes new,
more agile and efficient ways of working.

School of Leaders 2.0: Focused on the development of the PetroTal Leadership Model,
aimed at transforming managerial capabilities to inspire confidence, develop teams
and promote agility.

School of Competences: Launched in phase 1 at the end of the year, it incorporates
a Competence Model focused on agility, made up of nine key competences that
define the behavior expected to achieve our objectives.

We invest approximately 15,000 hours in training activities, distributed to 125 training

sessions aimed at different areas of the organization. Within the framework of the

EnergiSAP Project, 121 courses were developed that accumulated more than 2,300 hours

of training, aimed at both personnel in Lima and field operations.

26 > Our commitment 2024

Milestones in

+4000 hours

of training provided through the School of Regulatory
Compliance, focused on strengthening the culture of
security and integrity, including content on ethical
performance and complaint mechanisms.

TABLE 16. TOTAL TRAINING HOURS BY JOB CATEGORY

JOB CATEGORY

Specialized technical training given to
operational personnel, from the Business
School, on topics such as Well Control, Stuck

Pipe and the use of Petrel software.

Total Training Hours Senior Management 32 288 499
Middle Management [
Experienced Professionals 925 947 1,920
Coordinators /
mid-level professionals 2,213 5,181 7,746
Analysts/Assistants 461 1,117 4,912
Total 3,631 7,533 15,077
Training hours per employee Senior Management 10.67 48.00 71.29
Middle Management [
Experienced Professionals 46.25 45.10 33.68
Coordinators /
mid-level professionals 34.05 65.58 100.60
Analysts/Assistants 25.61 26.60 83.25
Total 34.25 50.90 75.39
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TABLE 17. TOTAL HOURS OF TRAINING BY GENDER

Total Training Hours

Training hours per employee 31.51

PERFORMANCE EVALUATION

Performance appraisal is a continuous process between the employee and
his or her direct manager, aimed at planning, developing, and evaluating the
work done during the year. This activity allows us to measure the individual
contribution to the fulfillment of the objectives of the area and the organization
as a whole. The process includes four stages:

 Definition of individual objectives

¢ Mid-year review and feedback sessions

« Employee self-assessment

 Final evaluation by the leader and annual feedback

Durante 2024, participaron en el proceso todos los colaboradores con vinculo
laboral vigente que ingresaron hasta el 30 de setiembre del mismo ano.
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TABLE 18. PERCENTAGE OF EMPLOYEES EVALUATED BY AGE GROUP AND GENDER

AGE GROUP Men

Womehn

Total

Under 30 years old 30.00% 70.00% 11.00%

Between 30 and 50 66.92% 33.08% 73.00% |
Over 50 years old 75.00% 25.00% 16.00%
Total 64.04% 35.96% 100.00%
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In addition to the benefits described above, the company offers several wellness benefits, with 1 5
the slogan of Vive Bienestar, Vive PetroTal (Live Well-being, Live PetroTal), including:
@ @ w * Personal permissions.
« Employee parking. d O 9 S
’y « Birthday gifts.

. . OF PATERNITY
 Gifts for employees with hewborns. LEAVE

- PetroTal loans (without distinction by type of contract). H
BENEFITS, OBLIGATIONS AND REMUNERATION

 Monthly massages.

« Healthy activations: Monthly fruit and vegetable salad service in the office (Lima).

We provide differentiated benefits according to the type of « Partial funding for postgraduate courses or studies, subject to prior evaluation.

employment relationship of our employees. For all cases As for parental leave, the provisions of Peruvian labor regulations

« Performance bonus (without distinction by type of contract). apply. However, we grant 15 days of paternity leave, exceeding
- Bonus (without distinction by type of contract). the legal minimum by 5 days. During 2024, seven male and two
« Agreement with Auna for health insurance for other family members. female employees accessed this right, all of whom are currently
part of the PetroTal team. Likewise, we have a breastfeeding area

we grant the following benefits:
¢ Cancer insurance

* EPS (Additional Plan 2 coverage) « Promotion of sports: weekly rental of a soccer field for employees.

in our administrative office, and we provide facilities for mothers

* Life Insurance Law » Christmas gifts for the children of employees (up to 12 years old). and fathers so that they can accompany their children to medicall

- Complementary Risk Work Insurance (SCTR) - Grant 3 days off for marriage (without distinction of type of contract). consultations.

TABLE 19. NUMBER OF EMPLOYEES WHO HAVE BEEN ENTITLED TO PARENTAL LEAVE

Note: The return-to-work rate was
calculated by dividing the total
number of employees who returned

to work after parental leave by the

total number of employees who must

Employees with parental leave 3 0 3 2 1 3 5 2 7 return to work after parental leave.

c On the other hand, the retention rate
Employees who returned after the leave 3 0 3 2 1 3 5 2 7 | was calculated by dividing the total
Employees retained 12 months later Permission 3 0 3 2 1 3 5 2 7 number of employees retained 12

months after returning to work after a

Employees who returned from leave in the previous period 0 0 0 2 1 3 5 2 7 period of parental leave by the total
Employee return-to-work rate 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% number of employees who retumed

: from parental leave in the previous
Employee retention rate 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% reporting period(s).
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In 2024, the Quality, Health and Safety
(QHS) Management established

five commitments defined in our
Comprehensive Safety, Occupational
Health and Environment Policy, formally
approved by the General Management
and the OSH Committee, which are part
of the Annual Program of Occupational
Health and Safety Activities (AOHSSA)
and are based on 12 strategic elements
worked on in close collaboration with our
teams. This approach has allowed us to
evolve towards preventive and proactive
management.

> Our commitment 2024

INCIDENTS

MONITORING AND
PERFORMANCE

EMERGENCY
MANAGEMENT

IMPROVEMENT

CONTRACTOR
MANAGEMENT

LEADERSHIP

ELEMENTS OF

THE OSH
STRATEGY

DESIGN,
INSTALLATION, AND
CONSTRUCTION

MANAGEMENT

OPERATIONAL
CONTROLS

KNOWLEDGE AND
COMPETENCE OF
THE INDIVIDUALS

STAKEHOLDER
ENGAGEMENT

DOCUMENTED
INFORMATION
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We complywithLaw No.29783, guaranteeing the consultation and effective participation Finally, safety is also a priority in our business relationships. We have developed a
of employers and workers through an OSH Committee made up of three representatives comprehensive three-stage approach to contractor management:

of the company and three of the workers elected by secret ballot. « Homologation: Bureau Veritas is responsible for verifying legal requirements and internal

We have implemented key tools that reinforce participation and strengthen our health and safety standards of contractors before initiating contractual relationships.
preventive culture, including: Following this, our team, consisting of the contract administrator and health and safety

« PARA Card (Right to Say No Policy): Allows any worker to stop a task if they perceive personnel, conducts technical qualification and performance evaluation.

a risk, under the principle that “one injury is too much”. « Technical qualification: Evaluation of policies, procedures, controls and historical

- : . - rformance in OSH requiremen van r : *
« ATENTO Card:Facilitates thereporting of observed acts or conditions, whether positive performance in OSH as a requirement to advance proposals :

or risky. « Performance evaluation: Continuous monitoring during the execution of the contract, ‘ Petfam/

. . ) considerin roactive and reactive indicators, compliance with action plans, audits,
* Monthly sessions of the OSH Committee: Spaces where workers’ representatives can gp P P

: i : inspections and participation in preventive activities.
share concerns and review progress, management indicators and commitments.

To maintain effective communication with employees, contractors and other
stakeholders, we have multiple mechanisms that promote the clear and timely
dissemination of technicalandregulatoryinformationon OSH,as well as the participation
of personnel in risk management and continuous improvement of the system.
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OSH TRAINING

As part of our School of Regulatory Compliance, we promote a culture focused on
Security and Compliance, placing the employee at the center of our actions. Under this
approach, we have developed a comprehensive training plan that provides tools to act
safely, identify risks associated with each position, prevent incidents and contribute to
protected work environments.

We have an OSH training program aimed at ensuring the continuous training of our
employees in critical prevention issues. During 2024, we ran a series of training courses,
| = designed to strengthen the preventive culture and ensure safe working conditions. The
) e ' training was delivered by internal specialists and external providers.

TABLE 21. TOTAL TRAINING HOURS BY TYPE OF WORKER

2022 2023 2024
Direct Contributors Contractors Direct Contributors Contractors Total Direct Contributors Contractors Total
Total OSH Training Hours 1,750 39,479 41,229 1,441 61,168 62,609 1,430 63,405 64,835
Total number of workers 106 729 835 148 682 830 200 957 1,157
Training hours per worker 16.51 54.16 49.38 9.74 89.69 75.43 7.15 66.25 56.04
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(GRI 403-9, 403-10) (GRI11.9.10,11.9.11) (SASB EM-EP-320a.1, SASB EM-EP-5400.2) INDICATORS DIRECT CONTRIBUTORS CONTRACTORS

We apply key tools to identify hazards, assess risks, and establish controls in our 2022 2023 2024 2023

operations, both for direct personnel and contractors. These methodologies include
Hazard Identification, Risk Assessment, and Control Determination (IPERC), Safe Work Number of hours worked 212,848 217,404 374,020 2577.872 2,966,962 3,789,636
Analysis (ATS), Management of Change (MoC), and Fatality Control Verification (VCF), T e e e e (e

among others. These practices are carried out in compliance with Law No. 29783 and a workplace injury 0 0 0 0 0 0

its Regulations, as well as with international standards such as ISO 45001:2018.The . .
Number of Injuries from Accidents at Work

execution of these tools is the direct responsibility of management, headquarters and with Major Consequences (not including fatalities) 0 0* 0 3 9 4

project leaders, who ensure their effective application in the field. We complement this e
Number of Recordable Work-Related Injuries 0 0 0 8 4 7

with participatory mechanisms that reinforce the preventive culture:
Death rate resulting from a

 PARA Card (Right to Say No Policy): Any worker can stop an unsafe task. work-related injury (RF) 0.00 0.00 0.00 0.00 0.00 0.00
o ATENTO Card: Allows you to report risky acts or conditions or positive observations. Rate of Occupational Injuries with
Major Consequences (not including fatalities) (LTIFR) 0.00 0.00 0.00 0.00 0.00 1.06

¢ OSH Committee: Monthly space to channel concerns, review indicators and follow

up on agreements. Recordable Workplace Injury Rate (TRIR) 0.00 0.00 0.00 3.10 1.35 1.85

« OSH Internal Regulations (RISST): Supports the right to stop high-risk activities.

*Note: The base of hours used for the calculation was 100 000 hours.

To handle incidents, we apply a structured reporting, classification, investigation, and  puring the year seven recordable work-related injuries

were reported among contractors, most of which were

analysis procedure, which we updated and standardized in 2024. This improvement WAs  minor. such as hand injuries and arm injuries. Incidents
implemented in the context of operational expansion, where we reached a monthly peak ' ghaameage potentalremained stable compared

to 2023. These results are continuously monitored

of between 800 and 900 active contractors for expansion and improvement projects.  througn frequency and severity indicators, contributing
to the identification of areas for improvement and the

To strengthen the safety culture, we launched an internal incident reporting campaign,  imptementation of additional preventive measures.
promoting early notification of all events.
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The investigations were carried out under the PTAL-PE-SIG-PG-16 procedure, in
accordance with OSHA standards, covering all employees and contractors. In
particular, we identified falls at different levels as critical activity, responding with the
implementation of Bowtie analysis and FCV, in addition to reinforcing the Rules for Life,
which require specific controls for high-risk activities.

OCCUPATIONAL HEALTH, AILMENTS AND DISEASES MANAGEMENT

To protect the health of our workers, we apply the specific IPERC for each position,
disseminated to all employees and also adopted by contractors, who update and
communicate it every year. In addition, we develop an Annual Occupational Health
Program, which includes:

Ongoing medical support.

« Periodic medical campaigns.

 Vital signs monitoring and health training.

« Occupational medical examinations (EMO) on entry, follow-up and departure.
« Vaccination control, surveillance and medical passes.

« Protocols defined in the Occupational Health Manual according to service and
position.

Through our Occupational Monitoring System, we regularly evaluate working conditions,
follow up on derived action plans, and maintain a face-to-face and remote medical
surveillance service, with verification of certifications of health personnel in the field
and cooperation with specialized clinics.

All occupational health statistics are collected and reported according to DIGESA
standards, ensuring quality and traceability. In the case of contractors, the data comes
from occupational health audits and covers all monitored personnel.

DIO)y
QIS

Over the past three years,
no significant cases of
occupational ailments

or diseases have been
recorded, according to
available internal records
and external audits














































































































































































